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The UK’s points-based immigration system:
Employers GOV.UK page

Employers should visit our dedicated
GOV.UK page for the latest guidance and
resources to support them with the
points-based immigration system.

Please include this link when
communicating about the
points-based immigration system.

I This can be found here

Hme Office



https://pbisemployers.campaign.gov.uk/

The UK’s points-based immigration system:
PBS Employers factsheet

Home Office
UK Points-based Immigration System:

Employer Factshoet The latest key lines and guidance to support you

The Home Oﬁice has published infermation an GOV UK ta help employers prepars

e o o in communicating the points-based system to

”ww-e;:d st Fon 01t employers and your stakeholders.

+ Free movement is ending, and the new points-basad immigration ysnemml\
intraduce job, s: Ir‘.lndlngg qmemenihmllnhagh way you
hire from the EL.

+  The new system will treat EU and nen-EU citizens equally and transform the What’s new:

wayn which employers recruit lnmu tside the UK. Anyone you want to
reumfmm outside the UK. excluding Irish citizens, will need to apply for

et o e @Graduate route

. Youll m u spansor ficence fo hire mast eligitle smplayees from outsid the
UK. You can find further i [rmmncmhenmmg sponsor hats.

R ———— * Business visitor guidance

n-EU citizens

+ Al existing sponsars will fcally transfer into their equi rautes

rdr e e i e g en s You may use this to crib key lines and answer

Skilled worker route

" GRD L e v et o o e frequently asked questions from your members
spansar. This will enable employers ta recruit workers from anywhere in the:
and stakeholders.

worid.

+  Underthe nevrslcilledwomelmue anyone coming to the UK to work will
need to demonsirate that:

o theyhavea pbmf r from 3 Home Office
o ih hcrﬂe at the required klllevel HQFBOI hWE[ALevEI

lent]
umeypeakEglh 0 the required standard

+ In addition to this, the jo offer must mest the applicable minimum salary
threshald. This is the higher of sither:

I This can be found here

Home Office



https://homeoffice.brandworkz.com/BMS/albums/?album=2546&lightboxAccessID=120D994B-FDA1-4AD7-B7BC8AB1C8ACAEF0

The UK’s points-based immigration system:
Right to Work: Employer factsheet

®

Home Office
Right to Work:
Employer Factsheet
The Home Office has published updates to the Employer’s Guids fo Right to

Work Checks on GOW.LK to suppart employers to undestske right to work checks for
E

EA and Swiss citizens (EE4) from 1 January 2021 o 30 June 2021,
Kay lin

«  Rlightto Work checks for EEA a ndsmssmwurndwaeuﬂamac
Jun=2021. As 3 transition messure, employers can continus to sccept the
passports and national identity cards of EU cifizens as esidence of their right to
wiork up ungil 30 June 2021.

= Employers arz not be expected to diferentizts betwesn EEA cifizens who armve
te‘orett'emdnfd‘eﬂa’lsiionpe‘nd’ 31 December 2020) and those amiving
after in the gmcepaindimm]Janua(ymaﬂJ ne 2021.

= Emplayers must not discriminate against EEA citizens wha choose to evidence
their right to work using their passport or national identity card. and neither can
you insist EEA citizens uss the online service.

= Ifan individual has not appiied to the EUl Sestlement Scheme by 30 June 2021 or
‘does nat hold any other form of lzave, they will be in the UK without lawful status.

Tha'efureﬂ'eymlmxhaae right to work from that date and may be Eshie to

. W‘Eneﬂve gl‘lnomkmeckhasheenmedm in accordance with the
n, employers will have established a continuous

slanmaxmseand legddefeweagﬂ\;hd:lnyfur civil penalty in the:
event that the employes does not have the nght to work

. Elrpla\re rs will msintzin awmmml.xssmmlymxseagarg civil penaity i
& initial checks wene undertaken as s=toutin our guidance

- %{} in how to conduct right to work checks on EEA citizens afier 30
J uns 21m|lbep!umdednadvaneeafﬂ'lsda=_

= Queries about the Right 1o Work Scheme can be sent to:
. RightioRentzndRighticWorkffihomeoflice pow wk

Additional information

= EEA cifizens with status under the EU Settiement Scheme or the new points-
based immigration systerm may choose to use the Home Office onfine senice o
evidence their right to waork.

= The Immigration and Socisl Security Co-ordination {EU

free movement law prior to the end of the transtion period (31 December 20207,

Home Office

These key lines and FAQ are to support you in
communicating the Right to Work process to
employers and your stakeholders.

What’s new:

* Changes to right to work checks from 1 July

* Late application to the EU Settlement Scheme
guidance for employers

* Introduction to eVisas

You may use this to crib key lines and answer

frequently asked questions from your members
and stakeholders.

I This can be found here



https://homeoffice.brandworkz.com/BMS/albums/?album=2548&lightboxAccessID=69ECB093-D59E-4FC0-AA09F775A3233124

The UK’s points-based immigration system:
Your immigration status: an introduction for EU, EEA

and Swiss citizens

Guidance employers can share with EU, EEA and
Swiss citizens about digital immigration status,
known as an eVisa.

Please share this guide with employers in your
network to distribute amongst their EU, EEA and
Swiss citizen employees.

Your immigration status: an introduction for
EU, EEA and Swiss citizens

k= UK Government

Your immigration status:

an introduction for EU, EEA
and Swiss citizens



https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/992093/EEA_citizens_immigration_status_guide_June_2021.pdf

The UK’s points-based immigration system:

Right to Work checklist

A rebranded and updated printable right to work
checklist for employers to use when carrying out
right to work checks from 1 July 2021.

Please share this document with employers in your
network.

[r—

Right to work checklist - available from 1 July 2021

=>4

ome Office

| Home Office Right to Work Checklist

Name of person:
Date of check:
Initial check before employment

Type of check:
Follow-up check on an employee

You may conduct a physical document check or perform an online check to establish

a right to work. Where a right to work check has been conducted using the online

service, the information is provided in real-time, directly from Home Office systems

and there is no requirement to see the documents listed below.

Step 1 for physical check

+ Youmust obtain original documents from either List A or List B of acceptable
documents for @ manual right to work check

ListA

D 1. You may conduct a physical document check or perform an online check to
establish a right to work. Where a right to work check has been conducted
using the online service, the information is provided in real-time, directly from
Home Office systems and there is no requirement to see the documents listed
below.

[[J2. Apassport or passport card (current or expired) showing that the holder is a
national of the Republic of Ireland.

D 3. Acurrentdocument issued by the Home Office to a family member of an EEA
or Swiss citizen, and which indicates that the holder is permitted to stay in the
United Kingdom indefinitely.

[C] 4. A document issued by the Bailiwick of Jersey, the Bailiwick of Guernsey or the
Isle of Man, which has been verified as valid by the Home Office Employer
Checking Service, showing that the holder has been granted unlimited
leave to enter or remain under Appendix EU to the Jersey Immigration
Rules, Appendix EU to the Immigration (Bailiwick of Guernsey) Rules 2008 or
Appendix EU to the Isle of Man Immigration Rules.

[[] 5. A current Biometric Immigration Document (Biometric Residence Permit)
issued by the Home Office to the holder indicating that the person named is
allowed to stay indefinitely in the UK, or has no time limit on their stay in the
UK.

D 6. A current passport endorsed to show that the holder is exempt from
immigration control, is allowed to stay indefinitely in the UK, has the right of
abode in the UK, or has no time limit on their stay in the UK.

|:] 7. Acurrent Immigration Status Document issued by the Home Office to the holder
with an endorsement indicating that the named person is allowed to stay
indefinitely in the UK or has no time limit on their stay in the UK, together with an
official document giving the person’s permanent National Insurance number
and their name issued by a Government agency or a previous employer.



https://www.gov.uk/government/publications/right-to-work-checklist

The UK’s points-based immigration system:
Right to work check video and social statics

A right to work check video has been developed to

assist employers in carrying out right to work checks. b 184 o To carry out an online right to work check, you'll
Also, we have developed a suite of digital assets to UK right to work checks iesishrin.spehetel Lot

support you in communicating about right to work.

VIDEO POST COPY: The process for completing right to ”’""": e
work checks has changed. Watch this video to learn
more.

o CALLING [ohienoinesd®™  fonductoniine. -
Please use these assets when communicating on = ALL UK e Sght e work Do you run
right to work with your members on social EMPLOYERS e o I yourown
media, via e-newsletters or HTML platforms. new EU workers business?

-

I These can be found here. - ‘ N\ '\ ]‘ | Findoutmore at cov.ux

Hme Office


https://homeoffice.brandworkz.com/bms/?link=A0C661B4
https://homeoffice.brandworkz.com/bms/?link=A0C661B4
https://www.youtube.com/watch?v=gi7kCB-9Ots

The UK’s points-based immigration system:
Understanding your right to work in the UK: EU, EEA

and Swiss citizens

Guidance employers can share with EU, EEA and
Swiss citizens about the Right to Work process, and
their responsibilities as an individual.

Please share this guide with employers in your
network to distribute amongst their EU, EEA and
Swiss citizen employees.

Understanding vour right to work in the
UK: EU, EEA and Swiss citizens (accessible

version)

Understanding vour right to work in the UK:
EU, EEA and Swiss citizens

’ &

HM Government

Understanding your right to
work in the UK: EU, EEA and
Swiss citizens



https://www.gov.uk/government/publications/understanding-your-right-to-work-in-the-uk-eu-eea-and-swiss-citizens
https://www.gov.uk/government/publications/understanding-your-right-to-work-in-the-uk-eu-eea-and-swiss-citizens

The UK’s points-based immigration system:
An Introduction for employers

Guidance on the points-based immigration system ‘
for employers' ‘l—iﬁl&[Govemment
Please share this guide with employers in your The UK's points-based

. . . . |mm|grc|t|on System
network for detailed information on the sponsorship Anintroduction for employers
process, eligibility requirements and fees.

9
P
The UK's points-based immigration K
system: an introduction for employers ;'{
(accessible version) l
The UK's points-based immigration system: an 4

introduction for employers



https://www.gov.uk/government/publications/uk-points-based-immigration-system-employer-information/the-uks-points-based-immigration-system-an-introduction-for-employers
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/910129/6.6784_HO_PBS_Employers_Guide_Update_WEB_1_.pdf

The UK’s points-based immigration system:

Association of Labour Providers / Home Office handbook — Workforce
recruitmentand labour supply from 2021

This document provides specific, practical guidance

for all recruiters, HR professionals and employers on

actions that must and should be taken in respect of

their existing workforce and future recruits in

response to Brexit. AL |8 e

Workforce recruitment
and labour supply from 2021

What'’s new:

e Latest right-to-work guidance

* Guidance on late applications to the EUSS
* Information on the graduate route

aaaaaaaaaaaaaaaaaaa

W ALP — Immigration and right to work

w VW 1 N



https://labourproviders.org.uk/immigration-and-right-to-work/

The UK’s points-based immigration system:
Employers guide to becoming a licensed
sponsor of skilled migrant workers

Employers guide to becoming a licensed
sponsor of skilled migrant workers

Overview of the sponsorship process for
employers.

pe the
o licence(s) you are applying
* They will be responsible for for and the type and size of your
e 8 i €536

Please use this to provide employers
with a guide to the process; from
applying for a sponsor license to hiring a
new employee from outside the UK.

I This can be found here

&

Hme Office



https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/949210/Employers_guide_to_becoming_a_licenced_sponsor.pdf

The UK’s points-based immigration system:
Social statics: Facebook, Instagram and LinkedIn

A suite of digital assets to support you in - i So—
communicating about the new points-based system. Theway you The way you hire from
hire from the EU the EU has changed
has chunged Check the new requirements

Please use these assets when communicating to your
members on social media, via e-newsletters or HTML
platforms.

Check the new requirements

POST COPY: You must be a licensed sponsor to
hire eligible employees from outside the UK. Find | ™
out more at GOV.UK/HiringFromThe EU HM Government The way you hire from

| the EU has changed

I These can be found here

v
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https://pbisemployers.campaign.gov.uk/
https://homeoffice.brandworkz.com/bms/?link=E6061182

The UK’s points-based immigration system:
Digital assets available for devolved nations

A suite of digital assets (statics and animations)
with branding for:

S Mae'rffordd rydychyn
* Northern Ireland cyflogi o'r UE wedi newid

« Scotland = AR e
*  Wales IR | . The way you
o4 hire from the EU
Please use these assets when communicating to o has changed
your members on social media, via e-newsletters -lsf';a: way you hire from T1
or HTML platforms. the EU has changed 2.4 :

Check the new requirements G AN S Y A ¥

[i r

POST COPY IN WELSH: Mae angen i chi fod yn
noddwr trwyddedig i gyflogi gweithwyr
cymwys o'r tu allan i'r DU.
GOV.UK/HiringFromTheEU

This does not apply when hiring Irish citizens

Swipe up to find out more

s i
&
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https://homeoffice.brandworkz.com/bms/?link=9CBAB4BD
https://homeoffice.brandworkz.com/bms/?link=5AD9A08D
https://homeoffice.brandworkz.com/bms/?link=7BDD3B5D
https://pbisemployers.campaign.gov.uk/

Thank you.

If you have any questions or feedback, please contact us at: PBISEmployerComms@homeoffice.gov.uk



mailto:PBISEmployerComms@homeoffice.gov.uk

